Study on Settlement Ways for Army Retired Officers——Taking Xiamen City as An Example by 侯君
学校编码：10384                        分类号_______密级 ______ 
学号：X2011136004               UDC _______ 
 
 
硕  士  学  位  论  文 
军队转业干部安置办法研究 
——以厦门市为例 
Study on Settlement Ways for Army Retired Officers 
—Taking Xiamen City as An Example 
侯  君 
指导教师姓名： 王宇颖  副教授 
专 业 名 称： 公共管理（MPA） 
论文提交日期： 2 0 1 6 年 4 月 
论文答辩日期： 2 0 1 6 年       月 
学位授予日期： 2 0 1 6 年       月 
 
 
答辩委员会主席：           
评    阅    人：           
 



















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的





          年   月   日 






王宇颖     副 教 授 
黄乔生     副 书 记 























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 





















































The army retired officers resettlement system, as a special welfare security 
system, is an important system of our party, state and army.A good placement of 
retired officers settlement, related to national defense, military modernization and 
the overall situation stability of reform and development, is the inherent requirement 
of the all-round implementation of strategic deployment of the party. In 2001, China 
promulgated the 《Interim Measures resettlement of retired army officers》,forming 
the planned allocation mode and the independent choosing profession settlement 
mode.A large number of retired military officers have been properly resettled, and 
they have made outstanding contributions to the local economy and society.However, 
with the establishment and increasing perfection of the socialist market economic 
system, the accelerating reform of new military revolution in the world and the 
impact of pluralistic values, the settlement of retired army officers meets many 
deep-seated contradictions and problems. Xi Jinping pointed out: the resettlement 
work needs to adapt to the new situation in accordance with the comprehensive 
reform, deepen reform of the cadre and personnel system, reform of national defense 
and army new requirements, institutional mechanisms to promote innovation, to 
promote the army officer steam construction, for the resettlement of retired army 
officers and to provide a more reliable system security more effectively.  
This paper, taking Xiamen city as an example, through the exploration to the 60 
years’ development of resettlement of retired army officers system changes, provides 
a better understanding of the current retired officers resettlement policy at first. The 
second, it does an analysis on the current problems of retired army officers 
resettlement policy, the principal contradiction at present,etc. Xiamen City in Fujian 
Province, located at the forefront of reform and opening-up policy and the frontier of 
the preparation of military struggle, is the first demonstration area for exchanges and 
cooperation across the Taiwan Straits. The city has the important position of 
economic, national defense and other strategies. Because of geographical reasons, 
there are many resident troops and resettlement tasks, which have been becoming 
more and more serious. With the deepening of administrative system reform, 
institutions resettlement channels have been increasingly reduced.Because of 
backward management service system, imperfect and training means, retired army 
officers have difficulty in starting their own business independently. The third, this 
paper results in a summary of the three retired officers resettlement systems: "fully 
market-oriented resettlement mode", "market and plan combining resettlement mode 
" and " completely planned placement mode ". The choice of different modes of 
different countries is the connection with the political, economic and military system. 
The last, suggestions are put forward to solve the retired army officers resettlement 
in Xiamen city: the planned resettlement measure improvement,the independent 
career service management system improvement, the improvement of the army 
retired officers training system. 
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